LEADERSHIP'
Thank you for the Journal issue on Leadership (Septernber 1985) . The first article stated the need and purpose for nursing leadership. The final article made an appeal to end sex-based wage disparity by use of a remedy list. These two, plus the articles between them, contained substance of value. The research articles were articulate, posed thoughtful questions, and gave meaningful conclusions.
It is so important that occupational health nurses have accepted for themselves the task of doing their own research. It is gratifying to find the results of the research published in our official journal. 
IMPAIRMENT AMONG NURSES
Thank you for your call for Letters to the Editor on the subject of impairment among nurses. The Florida Board of Nursing is now in the second year of a pilot project designed to provide an alternative to disciplinary action for nurses whose ability to practice is impaired due to chemical dependency or other debilitating mental or physical conditions. Called the Impaired Nurse Program GNP), the project's purpose is to allow impaired nurses with no prior record of disciplinary action to enter an approved treatment facility and to be protected from disciplinary action as long as they are making satisfactory progress toward recovery. Participants can resume nursing practice after initial treatment is completed and during the 2 year follow-up period of aftercare.
A signed agreement is executed between the nurse and the Board of Nursing which specifies the terms of program participation. These include abstinence from all mood altering, con-.trolled, or eddicting substances; regular progress reports; random urine screens; attendance at required support and/or counseling sessions; adherence to the Nurse Practice Act; and a minimum of 2 years participation.
Acceptance of the program by the Florida nursing community has been outstanding. Enrollment now stands at 242, with the majority of referrals coming from employers of nurses. The Florida Nurses' Association has been highly supportive Statewide, a total of 25 treatment facilities have been approved and 18 volunteer Nurse Support Groups have been formed.
Plans are in progress now to develop a cadre of qualified support persons throughout the state (such as faculty in university programs, professional association members, clinical specialist groups, etc.) in order to ease the strain on available intervention and aftercare resources. Further plans involve a grassroots educational effort focused upon increasing understanding about impairment and imparting information about the Impaired Nurse Program. Hopefully, these activities in turn will result in enhanced recognition of the need for prevention and early detection.
Florida's unique Impaired Nurse Program has made significant progress toward effectively meeting an identified professional need, while simultaneously fulfilling the Board of Nursing's mandate to protect the public from unsafe practitioners. We feel this demonstrates that a commitment to consumers of health care is compatible with an ethical obligation to establish an alternative to disciplinary action against the impaired nurse.
For further information about the Impaired Nurse Program, please contact:
Ms. 
